
Trust for Nature  
Position Description 
 

 
Position:   Technical Lead, Neds Corner Safe Haven 

Program:   Science, Regional Operations 

Location:    Based at Neds Corner Station (ideally full-time; other arrangements may be considered)  

Employment status: Full-time, fixed term until 31 December 2022 

Remuneration:   TFN Grade 4.1 plus 10.0 % superannuation. 

Reports to:   Conservation Science Advisor 

 

Introduction 

Trust for Nature is a not-for-profit organisation that works to protect native plants and wildlife in cooperation with 
private landowners.  The Trust was established in 1972 to provide a way for people to donate money or land to 
protect native vegetation that is found on private properties across the State.  We have since evolved into one of 
Victoria’s primary private land conservation organisations, with several tools to help people protect biodiversity 
on their land. 

Our Purpose  
 
We work with Victorians to protect nature on private land forever. 
 

Overall Position Context 

The Technical Lead was created as a new position in July 2021 specifically to lead, coordinate and deliver project 
outcomes for the Safe Havens program at Neds Corner. The successful applicant will carry forward and build upon 
the work completed to date. 

Phase 1 of the project is detailed in the Proposal for Preparation and Planning For Safe Havens at Neds Corner 
Station. The first phase of the project, in partnership with First People of the Millewa-Mallee Aboriginal 
Corporation (FPMMAC), will see the development of detailed planning and on-ground works associated with the 
construction of a predator-proof fence enclosure of approximately 14,000 hectares at Neds Corner.  

At this stage this position is funded for 12-months to December 31st, 2022 and this position will operate either as 
an internal secondment or external appointment.  
 

Key Relationships 

 Internal 
o Conservation Science Advisor 
o Neds Corner Property Managers 
o North West Area Manager 
o Statewide Operations Manager (TFN) 
o CEO 
o Relevant Trust for Nature Trustees 
o Other TfN staff or consultants on matters relating to Fundraising and Marketing, Legal, OHS, Science 

 

 External 
o Project Manager (FPMMAC) 
o Spirit Officer (Traditional Owner) 
o Cultural Rangers (FPMMAC) 
o Ranger crew (FPMMAC) 
o Department of Environment, Land, Water & Planning (DELWP) representatives 



o Expert third-party agencies and organisations 

 
Key Responsibilities 

The Technical Lead is responsible for the development and implementation of a detailed Project Implementation 
Plan (in conjunction with the FPMMAC Project Manager), including a communications plan and works program for 
FPMMAC Rangers.  

The Technical Lead will coordinate and engage various expert consultants and contractors to undertake 
assessments and the development of planning documentation, including vegetation impact assessments, 
ecological monitoring plans, pest plant and animal control plans, water provisioning plans, vegetation offset and 
revegetation plans, cultural heritage management plan, fence alignment determination and plans, engineering 
and technical specifications of the predator-proof fence, and fence construction and maintenance schedules. 
 
In the development of various technical plans, the Technical Lead will undertake thorough technical research and 
analysis of policy, define appropriate methodology for the project, and consult with leading experts in the various 
fields. 
 
In partnership with the FPMMAC, the Technical Lead will develop a Health and Safety Management Plan, safe 
work procedures, training register, and JSEA template – required documentation for the safe, efficient and 
effective on-ground work to be undertaken by the FPMMAC Ranger team.  
 
The Technical Lead will develop a Works Program for on-ground project delivery, including development of 
guidelines for vegetation assessment and plans for pest plant and animal control.  
 
The Technical Lead will participate and provide regular project updates to the Project Working Group and be a key 
representative of the project’s Country Team. 
 
Within the context of the developed Works Program, it will be the responsibility of the Technical Lead to lead the 
prioritization of works, ensure effective delivery within project scope, and resolve any operational service delivery 
problems with key staff and contractors. 

 
The role requires regular in-person liaison with First Peoples Safe Havens rangers at Neds Corner and in Mildura.  
Ideally the position will be based at Neds Corner for the duration of the contract.  Other arrangements may be 
considered. 

 

Knowledge and Experience 

The role of Technical Lead requires a technical and specialist understanding of issues relating to the planning and 
preparation of a large-scale mammal reintroduction project, along with high-level project management and 
project governance experience.  The particular skillsets required include ecological knowledge, understanding of 
various technical specifications, appropriate control and monitoring protocols, and regulatory and procedural 
requirements. A very good understanding of the ecological features of the Neds Corner property is highly 
desirable. Experience in working with Traditional Owners is essential to ensuring good communication, team 
satisfaction, and an understanding of particular cultural requirements.  

Key Selection Criteria 

 Demonstrated experience in applying advanced theoretical knowledge in a specialised field to operational 
problem solving; 

 Ability to apply sound theoretical and practical expertise in development of policy options; 

 Authoritative in application of process; 

 Ability to research and develop recommendations in a specific field of expertise; 

 Ability to develop and implement operational policy which impacts the immediate work area; 

 Project management and technical problem-solving, usually under limited direction; 

 Strong communication skills including the ability to drive collaboration, exert influence and negotiate 
agreeable outcomes with stakeholders 

 Leadership skills to cultivate a positive team environment for a complex project; 

 Manages the works programs of multi-disciplinary project teams; 



 Ability to prepare project scopes and briefs; 

 High-level report writing skill; 

 Ability to manage or recommend resource allocations in order to meet service delivery priorities; 

 Manage operational work teams; 

 Advanced case management, including cross-agency collaboration; 

 Complex and technical investigations leading to recommendations for action; 

 Management of complex technical tenders/contracts, and contract delivery; 

 Management of project delivery budget; 

 Independent preparation of scientific, technical and specialist advice. 
 
 

Trust for Nature Values 

Our values underpin everything we do.  How we deliver our work is as important as the outcomes we achieve for 

the Victorian Community.  Our values are the foundation of our culture and guide how we work together, with our 

stakeholders, partners and the community. 

The Trust’s values form the acronym CREST – Collaboration, Respect, Efficiency, Support and Trust. 

Specific requirements for all positions at Trust for Nature 
 
A National Police Check is required to be conducted as part of the selection process  

A Working with Children is required to be held as part of the selection process and maintained during employment 

A valid Driver’s Licence is required 

 

Health and Safety requirements 

TfN is committed to protecting the safety and wellbeing of its people and ensuring safety is integral to how do our 

work. In realising this commitment Trust for Nature complies with all relevant health and safety laws including the 

Occupational Health and Safety (OH&S) Act 2004 (with its associated regulations and codes).  

Join a Workplace Based on Fair Employment 

The Trust offers fair employment and career opportunities where possible.  We aim to attract a diverse pool of 

applicants and focus on the genuine and essential requirements of the job and being consistent and fair in our 

treatment of applicants. 

Balancing your Life 

We understand that life balance is an important part of our employees’ lives.  Wherever possible the Trust offers a 

range of flexible arrangements to enable you to balance your work with other commitments and activities 

including family, health, study, carer responsibilities, hobbies and life/career aspirations. We provide various 

options such as flexible start and finish times, working part time, job sharing, working from home, and paid leave 

provisions that can be negotiated with your manager to help balance your personal commitments with the 

demands of the role. 

Equal Opportunity Employer  

The Trust is an equal opportunity employer and welcomes applicants from a diverse range of backgrounds.  It is a 

policy of the Trust to provide reasonable adjustments for persons with a disability.  If you need assistance or 

adjustments to fully participate in the application or interview process, please use the contact listed in the role 

advertisement. 

Privacy Notification  

The Trust for Nature affirms that the collection and handling of applications and personal information will be 

consistent with the requirements of the Privacy and Data Protection Act 2014.   



Other relevant information 

 The terms and conditions of employment are similar to those applying in the Victorian Public Service and will 

be governed by the enterprise agreement applying to Trust staff;   

 The position is located at home office location; 

 The Trust promotes a positive work environment, is an equal opportunity employer, values diversity in its staff 

and encourages learning and development;  

 The position description may need to be amended occasionally due to variations in responsibilities and 

organisational requirements. Changes to the position description will be consistent with the purpose for 

which the position was established.  

 


